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March Madness Takes a Toll on Productivity 

As they clamber to fill 

in tournament 

brackets, workers say 

March Madness is 

good for employee 

moral. Yet, corporate 

productivity losses 

during the month 

amounted to $6.3 

billion in 2017.  

March Madness is here, 

which means there are 

billions to be won and lost 

at the office. 

College basketball fans or 

not, many get in on the 

NCAA tournament known 

as March Madness — or at 

least try their hand at 

filling out a bracket. 

A whopping 70 million 

tournament brackets were 

completed last year, 

amounting to about $10.4 

billion wagered in total, 

according to a report by 

WalletHub. That's about 

twice as much as during 

the Super Bowl. 

But across the U.S., all that 

time spent on sports 

brackets instead of actual 

work has a serious impact 

on the bottom line. In fact, 

unproductive workers 

during March Madness 

amounted to an estimated 

$6.3 billion in corporate 

losses in 2017, WalletHub 

said. 

A separate survey by 

Seyfarth Shaw at Work, a 

subsidiary of the law firm 

Seyfarth Shaw, found that 

March Madness ranked 

third among tech-related 

office distractions, directly 

behind texting and 

Facebook. The findings are 

from a poll of more than 

400 managers and human 

resources specialists. 

Although 81 percent of 

human resource 

professionals said their 

organizations don't have 

policies to police office 

pools, employees are 

happy to leave well enough 

alone. Ninety percent of 

workers agreed March 

Madness was good for 

employee morale, 

WalletHub found. 

Source: https://

www.cnbc.com/2018/03/06/

march-madness-takes-a-toll-

on-productivity.html  

 

 

Does March 

Madness  

= 
Workplace 

Madness? 

Dates to Remember: 

March 10th: Daylight Savings Time 

Fact: Daylight savings time can effect your health; an increased 

risk of heart attack, stroke, and susceptibility to illness have all 

been linked to the time change.   

March 17th: St. Patrick’s Day 

Fact: Your odds of finding a four-leaf clover are about 1 in 10,000. 

March 20th: Spring Begins 

Fact: The fall and spring equinoxes are the only two days during 

the year when the sun rises exactly due east and sets exactly due 

west.  
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Seasonal Employees - New Hires and Rehires 

Rehire Madness is upon us with employers hiring and rehiring seasonal employers. Check 

out these requirements when hiring seasonal workers: 

 

New seasonal employees are required to complete the entire new hire paperwork packet regardless 
of how long they will be with the company; this includes the Form W-4 and Form I-9. 

 

Rehired employees will need to verify that ERC has the correct personal information on file, such as 
home address, phone number, emergency contact, and direct deposit information.  

 Rehired employee are required to complete a new W-4  

 

Rehired employees will need to have their original I-9 reverified with current, unexpired 
identification. If the original I-9 is not the current form as accepted by the USCIS, the employer will 
need to complete a new I-9 with the employee’s documents from List A or Lists B & C.  

 

The employer will need to submit applicable employment information such as the start date, rate of 
pay, and job title for both new and rehired seasonal employees  

1095 Forms - What You Need to Know 

Under the Affordable Care Act, almost everyone must have health insurance. In early 2019, 
you may get one or more versions of IRS Form 1095, depending on your health plan. This 
form proves you had health coverage in 2018. 
 

Individuals will receive variations of Form 1095 from Kaiser Permanente, Medicare, Medicaid, Health 

Insurance Marketplaces, and/or employers to support your 2018 tax filings. You may not need to wait to 

receive your 1095(s) to complete your tax filings. You should have recently received your 1095C in the mail.  
 
There are 3 different 1095s. The form you'll receive depends on the type of coverage you had in 2018. If you 
had coverage through: 
 

• A Health Insurance Marketplace, you should expect to receive a 1095-A from your Marketplace. 
• An individual or family plan not purchased through a Health Insurance Marketplace, you should expect to 

receive a 1095-B from your insurance carrier. 
• From a large employer's (over 50 worksite employees) plan you should expect to receive a 1095-B 

from Kaiser Pemanente and/or a 1095-C. These forms were mailed before 03/05/2019. If you have received 
this form you should give it to your tax advisor or use it when filing your own taxes. 

• Medicare, Medicaid, or CHIP, you should expect to receive a 1095-B from the government. 
 
Does my health coverage affect my 2018 taxes? 
 
Yes, it does, in 2 ways: 
 
• Federal tax law requires everyone to have a health insurance plan in 2018 or to meet the rules for not 

getting coverage. If you or your dependents did not have health coverage that qualifies, you may have to pay 
a penalty. For information on exemptions to the law about having health coverage, visit the healthcare.gov 
page regarding exemptions. 

• If you got financial help from the federal government to pay for your health coverage (in the Marketplace/
Exchange), you'll need to report the amount when you file your taxes. You will probably have to complete 1 
or 2 tax forms about your health coverage. Based on your results, you may get a credit, or you may have to 
pay money back. 

 
If you have any questions about the forms you have received, need to obtain copies or require more 
information, please contact Kelly Felix or Sarah Russel at 719-448-9009. 
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Have you ever had questions regarding your insurance coverage that you wished you could ask a Kaiser 

Permanente expert directly? Well now you can from the comfort of your home or office! ERC and KP are 

excited to be hosting a LIVE educational Q&A Webex on March 15th.   

Schedule: 

Date:  March 15th  

Times:  1:00pm-1:45pm DHMO Plans 

 2:00pm-2:45pm Select Plans 

 3:00pm-3:45pm HSA Plans 

 (PPO Webex TBD)  

The Webex will be a total of 3 hours, with one hour for each plan summary overview. The first 15 minutes of each 

hour will be dedicated to education of the plans and the last 30 minutes will be dedicated to questions. If you are 

unsure of which plan applies to you, please reach out to the ERC Benefits Department at benefits@erccolorado.com.    

If questions arise during the Webex that are HIPAA sensitive, please communicate them after the Webex for privacy 

and security reasons.  

Everyone is invited to attend, including dependents who are part of the benefits plan. We plan to host Webex 

meetings quarterly in order to provide 3 prior to the 2020 open enrollment.  

To join the live Webex, follow the link below and you will be prompted to enter the password.  

Webex Link: https://kponline.webex.com/kponline/onstage/g.php?MTID=e89ca71bd8ef90d2dd8fe55e321eabd9f 

Password: ERC2019KP 

Kaiser Permanente Webex 

Topics:  

• Cost avoidance—How to determine if you need to visit an 

emergency room vs urgent care vs primary care 

• Plan literacy—understanding terms and plan breakdowns 

• Benefits of virtual care—teledoc services 

Mental Health Options 
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Mental health is 

something that all 

employers should be 

concerned with. While 

the Effects of mental 

health problems may not 

be outwardly visible, 

they are still debilitating 

to the person managing 

them.  

If you or your employees 

have a Kaiser Permanente 

health insurance plan, 

there is easy access to 

receive mental health 

treatment. Kaiser 

Permanente partners with 

the Beacon Health Network 

where they can access 

mental health providers. 

Visiting a Beacon Health 

provider is treated similarly 

to a regular primary care 

provider office visit and is 

subject to a copay.  There 

is no maximum limit of 

visits.  

The Beacon Health 

Network of mental health 

providers is available for all 

Kaiser Permanente health 

insurance members.   

Another option for mental 

health  assistance is 

through and Employee 

Assistance Program (EAP) . 

Employers can carry this for 

their employees for only 

$1.25/employee/month. As 

an employer-sponsored 

program, EAP services are 

available to employees and 

their household members 

at no additional cost to 

them.  

Areas frequently 

addressed by the EAP 

include:  

• Child care and 

parenting 

• Helping aging parents 

• Financial issues 

• Legal concerns 

• Work and career 

• Emotional well-being 

• Addiction and recovery 

• Wellness and 

prevention 

• Life events 

The National Suicide 

Prevention Hotline is 

available 24 hours 

everyday and offers a 

online chat option.  

Call: 1-800-273-8255 

 

https://kponline.webex.com/kponline/onstage/g.php?MTID=e89ca71bd8ef90d2dd8fe55e321eabd9f


  

 

Nike's high-profile shoe fail costs 

$1.1 billion in stock value. 

This is a recent headline after a much-anticipated NCAA 

college basketball contest between two perennial top-

ranked teams, Duke and North Carolina. 

Unfortunately, less than a minute into the game, Duke 

Freshman Zion Williamson, a rising superstar in his 

sport, went down with a knee-sprain injury when his 

white Nike shoe broke apart. Former president Barack 

Obama later took to social media to wish Duke's star 

player a "speedy recovery." 

Although a shoe failure at work may not have the same 

magnitude of ramifications in dollars or celebrity, it can 

be a big impact in a worker’s life and ability to earn a 

living. 

Here are a few important points about work footwear 

from a recent “Supervisor’s Safety Bulletin”: 

500 foot injuries per day 

Foot, toe and leg injuries often aren’t front-and-center 

in safety programs. But they’re more common than you 

may think. The National Safety Council reports 180,000 

foot injuries each year – which means 500 cases per day. 

Foot injuries also typically take longer to heal than other 

common workplace injuries. 

When foot PPE is required 

Examples of situations in which workers must wear foot 

protection include: 

• When heavy objects such as barrels or tools might 

roll onto or fall onto the worker’s feet 

• Working with sharp objects such as nails or spikes 

that could pierce the soles of ordinary shoes 

• Exposure to molten metal that might splash onto 

feet or legs 

• Working around hot, wet or slippery surfaces, and 

• Working near electrical hazards. 

 

PPE must meet ANSI and ASTM standards 

Safety Boots must meet ANSI minimum compression 

and impact performance standards in ANSI Z41-1991 

and/or ASTM F2413-2005 or provide equivalent 

protection. All ANSI-approved footwear has a protective 

toe and offers impact and compression protection. 

Check the product’s labeling to ensure the foot PPE will 

protect you from the hazards you face. Types of foot 

protection choices include the following: 

• Leggings protect the lower legs and feet from heat 

hazards. 

• Metatarsal guards protect the instep area from 

impact and compression. 

• Toe guards fit over the toes of regular shoes to 

protect the toes from impact and compression. 

• Combination foot and shin guards protect lower legs 

and feet. 

• Safety shoes have impact- and heat-resistant soles. 

As with all PPE, safety footwear should be inspected 

before each use. Here’s what you should check for: 

• Wear and tear, such as cracks or holes, separation of 

materials and broken buckles or laces, and 

• Pieces of metal or other embedded items in the 

soles that could lead to electrical hazards. 

• If shoes are worn out and will not offer adequate 

protection replace them. 

Better safe than sorry. Even if you are not a future 

superstar playing in this year’s NCAA Basketball 

Tournament. 
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The Importance of Proper Footwear 

Spring is just around the corner! As the 

temperature rises, don’t forget, water should be 

consumed to counteract dehydration in hot or 

humid weather, regardless of your activity level. 

Drinking water helps lower your body 

temperature and replace the fluid you lose 

through sweating. If you’re feeling thirsty, your 

body is behind schedule. Stay hydrated for a 

happy, healthy, life! 



  

 

5 Hiring Lessons From March Madness 
It’s that time of year again when everyone pulls out their brackets and ranks teams against 

each other. Taken into consideration are school rankings, competitiveness of schedule, past 

victories, etc., the same care and effort you take in building your bracket should be used 

when hiring, and similar elements should be evaluated. Here a few analogies: 

Initial Cuts – Teams are cut from the tournament because of their record. When screening applicants, hold the 

same philosophy. Have one or two deal breakers or non-negotiables that the candidate must have — this may 

include a degree, minimum GPA, or experience using a specific software. 

The Underdog – In basketball, as with most sports, there is typically an underdog. This is someone who looks 

like they have no shot, but they have the drive, patience, determination, or some other X factor that gives them 

the edge. The same is true of candidates. Perhaps a candidate doesn’t have the exact necessary experience for 

the role. Maybe they were in a totally different career, like engineering or computer science, but the analytical 

skills they have, or the soft skills they obtained, are their X factor. Ask yourself if that candidate with an art 

history major could be a good fit for the sales position. Could their creativity be exactly what the sales team 

needs? Find out what drives them, how is their ability to self-evaluate, their sense of right and wrong, and their 

willingness to challenge the status quo. These things may be their X factor. Their resumes are indicators of what 

they can help the company accomplish in the future.     

The Final Four – Sometimes selecting the Final Four in your bracket is easy, and sometimes it’s tough. Usually if 

you’re lucky enough to get all four teams right, you’re left arguing with anyone who will listen that your selection 

will win it all. Hopefully you are equally passionate about the final candidates in play. To help determine who is 

right, consider if the candidate asked intelligent questions, shared relevant industry news, showed stats and 

explained to how they’d help advance the company?  Did they seem like a team player? Will they get along with 

coworkers? 

On the Bubble – Unlike teams who are forced to wait to hear if they received an at large bid to the tournament, 

hot candidates don’t wait around. There are hundreds of other tournaments they can play in because there are 

thousands of open positions. Top candidates can quickly be snatched up by another company, so be sure to 

follow up frequently on where the decision stands, and if you like the candidate, extend an offer. 

Final Cuts – Although it’s easy to get caught with daily tasks, it’s important to call candidates that didn’t make 

the cut and let them know. Share feedback on what they can improve on. They will have a positive perception of 

you and the company, and you never know where your next client or referral may come from. 
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Health and Wellness Programs for Small Businesses 

The Pikes Peak Small 

Business Development 

Center (SBDC) offers free 

health and wellness 

consultations to help 

amplify your business!  

The consultation includes: 

1) Assessment of 

workplace wellness culture 

2) Customized action plan 

to enhance workplace well-

being 

3) Access to local experts 

and resources upon 

completion of consultation 

4) Continued support and 

follow-up to ensure success 

You can learn more and 

request a consultation 

right on their website 

(listed below).  

 

 

https://www.pikespeaksbdc.org/training/statewide-programs/for-the-health-of-it  
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