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Delay on New Online Sales Tax 

The Colorado Department of Revenue announced it is delaying enforcement on the changes to the state’s sales 

tax collection rules from March 31 to at least May 31. The state is not abandoning the new sales tax rules, but 

they do want to give retailers more time to comply with the new sales tax system.  

The new sales tax regulations will require all in-state and out-of-state businesses that ship taxable products to 

buyers in Colorado to assess, collect, and remit sales taxes based on each buyer’s address.  

Source: https://www.denverpost.com/2018/12/06/colorado-delays-new-online-sales-tax/  

New Year Reminders 
Paystub Checkup 

With the beginning of a new year, it is always a good idea to double check your 
paystub. Make sure the correct amount is being deducted for benefits, FSA, HSA, 
retirement accounts, and Holiday Savings accounts. If the correct amount is not 
being deducted, or if you have questions about your deduction, please call our 
office for assistance.  

Colorado minimum wage increase 

Colorado increased the state minimum wage from $10.20 to $11.10 per hour 
effective January 1, 2019. The tipped minimum wage is set at $3.02 less than the 
regular minimum wage, increasing from $7.18 to $8.08 per hour.  

No Backdating of Checks 

Employer’s Resources of Colorado cannot backdate checks. If adjustments need to 
be made to employee pay from 2018 it will be reflected on 2019 payroll and taxes. 

2018 W-2 

2018 W-2s have been submitted for processing. If you did not sign up to receive 
your W-2 electronically via the SOLV website, you will receive a paper copy in the 
mail. W-2s will also be available on the MyERC and DNet employee portals. There is 
a $25 reprint fee for W-2s.  

2019 W-4 

The 2019 W-4 is now available. If you or an employee needs to make adjustments 
to tax withholdings they will need to complete the 2019 version of the form. It is 
available on our website at www.erccolorado.com.  

Labor Law Posters 

2019 Labor Law Posters have been ordered. If your company is located outside of 
Colorado Springs your poster has been shipped to you. If your company is located 
in Colorado Springs, an ERC Service Team Member will be hand-delivering the 
poster.   

https://www.denverpost.com/2018/12/06/colorado-delays-new-online-sales-tax/
http://www.erccolorado.com/hr-library/
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2019 Benefits - ID Cards  

Kaiser Permanente is 

scheduled to open a 

second location in 

Pueblo during the 

month of February. 

The Acero Office 

Building ribbon 

cutting ceremony is set 

for January 29th at 

11:30am.   

The pharmacy and 

appointments will be 

available starting Tuesday, 

February 5th.  

Departments and 

specialties include:  

• Laboratory 

• Medical Imaging 

• Pharmacy 

• Primary Care 

Benefits that were elected 

during Open Enrollment 

were effective as of January 

1, 2019. If you did not 

complete paperwork to 

change, add, or remove any 

benefit plans your benefits 

from 2018 have rolled over 

into 2019. You can no 

longer make a change 

unless you have a 

Qualifying Life Event.  

If you kept your plans the 

same, do not expect to 

receive new cards in the 

mail unless you have the 

HMO 2000 plan   

If you changed your plan, 

you can expect to receive 

your new ID card during 

the month of January; if 

you need to see a provider 

prior to receiving your new 

ID card in the mail please 

contact the Benefits 

Department for assistance.  

As a reminder, you can 

access your Kaiser 

Permanente ID Card 

electronically by 

downloading the Kaiser 

Permanente app on your 

phone. 

 Regardless of where you are located, Kaiser 

Permanente has a team prepared to answer 

your questions.  

If you are located in the Denver/Boulder area contact 

the Kaiser Permanente  local customer number at 

(303) 338-4545/711. 

If you are located in Southern Colorado or 

participate in one of our Out of Area plans, please 

call Sheila or Kim from the Resource Team at   (719) 

867-2170. You can also email them at  

KPSoco_ResourceTeam@kp.org. 

To setup your new member information with Kaiser 

Permanente, please call the New Member Connect 

Department at (844) 639-8657/711 or go to kp.org/

newmember. 

The new member portal provided by Kaiser 

Permanente provides time-saving tools and 

resources. Members can view most lab results, refill 

most prescriptions, email the KP doctor’s office, and 

much more.  

Kaiser Permanente also offers member websites in 

Spanish. Check out these links: 

 kp.org/registreseahora 

 kp.org/miembrosnuevos  

KP Resource Team 

Employer’s Resources of Colorado 

Benefits Department 

719-448-9009 | benefits@erccolorado.com 

Kaiser Permanente Facility Addition 

Location Information 

Acero Medical Office Building 

2625 West Pueblo Boulevard 

Pueblo, CO 81004 

(719) 595-5755 

Monday—Friday, 9am to 5:30pm 

https://healthy.kaiserpermanente.org 

kp.org/newmember.
kp.org/newmember.
kp.org/registreseahora
kp.org/miembrosnuevos
https://healthy.kaiserpermanente.org/southern-colorado/facilities/acero-medical-office-building-338873
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IRS Extends Form 1095 Distribution Deadline to March 4th  - SHRM 

On Nov. 29, the IRS extended the original January 31, 2019, deadline for employers to distribute 2018 
Forms 1095-C or 1095-B to employees. They now have until March 4, 2019, to get employees those forms. 

By filing Form 1095-C with the IRS and providing employees with copies, employers with 50 or more full-time 

or equivalent employees show they offered eligible employees health coverage that was compliant with the 

Affordable Care Act (ACA). For smaller organizations, self-insured employers or insurance companies file and 

distribute Form 1095-B. 

The relief was communicated in IRS Notice 2018-94. The IRS has extended the January 31 deadline for 
distributing ACA information-reporting forms for the past two years. 

"In language identical to the extension from the last two years, the IRS states the reason for the extension is 

because they 'have determined that a substantial number of employers, insurers, and other providers of 

minimum essential coverage need additional time beyond the January 31, 2019, due date to gather and 

analyze the information and prepare the 2018 Forms 1095-B and 1095-C,' " explained Brian Gilmore, lead 

benefits counsel and vice president at ABD Insurance and Financial Services in San Mateo, CA. 

Deadlines 

 

 

 

 

 

Employees Filing Taxes Early 

"Come tax day 2019, employees must show whether they or their family members had minimum essential 

coverage on Line 61 of their individual tax returns," said John Duval, president and CEO of Fuse Workforce 

Management, a compliance software firm. "Form 1095-C helps employees complete their individual tax 

returns by providing important information regarding their health coverage for the previous calendar year." 

However, said Greta Cowart, an attorney at law firm Winstead in Dallas, "some employees may be ready to file 

their federal income tax returns before they receive their Form 1095-C or 1095-B. The IRS indicated that they 

may file their income tax returns without the forms" by relying on statements or other information from their 

employer or insurance carrier indicating that they received ACA-compliant health coverage in 2018. 

Changes for Future Years 

The Tax Cuts and Jobs Act effectively repealed the mandate that individuals must have health coverage that meets the 

ACA's minimum standards for health insurance or pay a tax penalty. The repeal takes effect in 2019. The IRS is now 

studying whether employees must receive forms showing they had ACA-compliant coverage when filing future tax 

returns. 

To read the full article, check out the SHRM website at: https://www.shrm.org/ 

ACA Requirement Deadline 

Paper Filing with IRS February 28 

1095 Forms Delivered to Employees March 4 (extended from January 31) 

Electronic Filing with IRS April 1 

https://www.irs.gov/pub/irs-pdf/f1095c.pdf
https://www.irs.gov/pub/irs-pdf/f1095b.pdf
https://www.irs.gov/pub/irs-drop/n-18-94.pdf
https://www.shrm.org/ResourcesAndTools/hr-topics/benefits/pages/individual-mandate-repeal-affects-employers.aspx
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/irs-extends-form-1095-distribution-deadline-to-march-4.aspx
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Work-Related Fatigue 
It is well understood that the leading cause of work fatalities is motor vehicle crashes, while the leading cause of 
non-fatal injuries is overexertion and bodily reaction. What is less understood is the role fatigue plays as a 
contributing factor in occupational injuries and death. 

Fatigue is a general term used to describe feelings of drowsiness or tiredness, reduced energy, and the increased 
effort needed to perform tasks effectively and avoid errors (Dinges, 2001). Although fatigue has long been a 
safety concern, the current occupational injury surveillance systems managed by the Bureau of Labor Statistics 
do not track the prevalence of fatigue-related incidents. 

Instead, fatigue-related injury estimates are based on a body of research using a variety of methods conducted 
throughout the world. A systematic review conducted by Uehli (2014) of 27 research studies found that workers 
with sleep problems have a 1.62 times higher risk of injury than workers without sleep problems. The study also 
estimates that about 13% of work 
injuries can be attributed to sleep 
problems. 

Research using data from the National 
Health Interview Survey finds both 
shortened sleep duration and more 
weekly working hours are 
independently associated with 
increased risk of a work-related injury 
(Lombardi et al., 2010). These results 
are found even after controlling for 
several socio-demographic, job-related 
and physical factors. Because sleep and 
working hours independently impact 
injury risk, reduced sleep increases 
injury risk, regardless of number of 
normal hours worked. 

Similarly, an increase in normal hours 

worked increases injury risk, regardless 

of the number of normal hours of sleep 

(Lombardi et al., 2010). As shown in the 

charts, injury rates are highest among 

workers who generally sleep less than 

seven hours per day and workers who 

typically work more than 40 hours per 

week. Injury rates peak among workers 

who regularly get less than five hours 

of sleep a night (7.89 injuries per 100 

employees) and among workers who 

typically work more than 60 hours a 

week (4.34 injuries per 100 

employees). 

Source: https://injuryfacts.nsc.org/ 

https://www.nsc.org/road-safety/safety-topics
https://www.nsc.org/work-safety/safety-topics/ergonomics-overexertion
https://www.nsc.org/work-safety/safety-topics/fatigue
https://injuryfacts.nsc.org/work/safety-topics/work-related-fatigue/?utm_source=Focus+-+diversified+and+public+sector&utm_campaign=59c746de83-EMAIL_CAMPAIGN_2018_12_19_12_09&utm_medium=email&utm_term=0_c63315ebdc-59c746de83-304075553

